NEWS LETTER Vol41 201946

BUHLAZEHER GRS

[TTEREASOmIIEH —F)
[MTRLASO@IAENY —H LD T ITRICHZDHN B —hETBL(C BIRINET S (HRF5ED
BEROBIZDOAY/N— FEGOIIBEHRESEBRZL T —h2BH TN CEZBU T ITEE
(TS FEROMILICEHRDBATVNCIE<BDTY . TEBD T PNAXSNICHEREVWCE BDDIER
BROZEARZDHIE) EAS—RICEEHTNET.

BTk r—

*U}Eﬁ)‘jiﬁ BoBEL Lk
— N — o ~ W —_ b, 4% F#EEITaichin, UFOZ BRIV ELET,
1. r%g;\:ﬁ%@}&ﬁ@ﬂ_\—@/\—jj ‘L?gﬁl Iﬁﬂ#rﬁh&LTL‘%B‘fwﬁ}ESﬁH(f:’é‘.‘ﬂ o
http://www.shizuoka.ac.jp/sankaku/ B, SIEHETF—EAHL OB BRKD) ETOT, RO RS
l l 1. biLOCE WFEFFLEFRR)
2. [MEBEMASOMIIABRY —/NF—%ZD )vD o — e
l/ l/ HH ENEERY HHEY : BE IS L L3

3. WebX—=3IHBWordIP1ILELLIE POFIPTILES HO—RIZE0)
http://www.shizuoka.ac.jp/sankaku/nursing-care-sheet.html

PMF YN\ AZEREZE LS BHLTYIR—ZwNT—7

KL EL 1. MiEsEEmlLELE.
3R208054R5BICGRMRF Y /N\IBRBE  6B6BICKZICHNT. LI BHLT IR — 2wk
ERBZEERBLELC. RQEERBICERLE D—opEEsasss UERER BELO
9. (AFTRENDBERFETLELE.) D= =EEELELE.

[BRUFEH TR BETOITNn LI HH G;.’ "
SEE. A — T VT NAUCRT B BRI —F — RSB CEE 5% b )’I é
FELTNET. HBIIRFORE. T LI R— AN—I THRSELVELET. b’lf?’" -

L8 R—LN—3 *
http://www.rikeshizu.sankaku.shizuoka.ac.jp ¢ e 4
z‘—j’gfvw \2 ) IRICHR N EHEEZ=ML X I
[ZFEREQTEERTI——1%
EMLET. SHBDTREDORE. CRALVELET.

KEEDNF—TIF I NACENT LI FE
DHEREE RO TIELFESRERANVTEERHR I~
FT1EEBLET (AFTEREEZDRESZ
BAELFTID . ERETECSNNELETET.)
8A98 (&) M F+>//\R (B S0, TZ30)

;ﬁlﬂ j(.‘.u. T422-8529 F#EIE M THhEL R X X&836
A -+ TEL : 054-238-3052 FAX : 054-238-3160

= S ff r=2n http://www.shizuoka.ac.jp/sankaku/
%ﬁ;tﬁ-l%Ejﬁﬁi takenoko@adb.shizuoka.ac.jp



ST EESIARSEREES FHTEESLANTERES

SR B (R M) + BR B (ER. YR BEIDAD) *
S mi (BIYE SEEs) B B (SRR BHDS)

DA BE (ATRRFE M) * RUHE (=5 BERR) X

DR T3 (S RIS 5 KE RER (ZB.BWERRS)

K B GREE WED) % SR T (28 BERESFRED

T = (meE g 05 FB (28 BUARSEHEEENH +
A B (T8 ) i sh - (ER)

B8 B (BE¥E B Bt R ER

)il BE GEEEEERETI— BB

el T2 (BUHRZEHEZ BFD) *
B B (SHERBEBR)
IR 65— (SBEREFHR)

B E£75 (SERANRFIEZERR) * [LBULFSEERE T,

B RINEEUSRRREE

B ZF (ZMPRESEEENF)

WIEEE. BRAEE2HDBREBLELE. FEBIFIALF . LHEZDFEENRDESCEIGLEL
EOT. ZHBLLVT —RE22hELNEE . BIREERICESL TH T I TREDHIA =L\ fEF
BRI GERLE—R. Bol2CEBHDELIZ. SOIFZDIFDOEC DN TELET .

ZINERMDHETY.. FSEEHETNTRUDIER . EHBERREZIELELZ. EHBIBERL
TLBE. FETERBERICTET. VRDZEFIZSHBY REBDZEVIZ [T NRILDBYIT B ET.
FEFZNEDBO>TVNELEZ.LOLZDIBENDEBVEEICFEEDIRDEIZDN EEDODRICZED.
RED TERZRWDEZEZ L. UTRIEBREA BN DI TEHDETEATLES  BEANICLIE R
RBEABTHEVWEENZWNLE. IR TOIEEICWBUVNESZZIANTUVEZO. FEANBNCELNDEFE
EOE EEM R L BRORIBAENITL TIEADEEF CLIE. REBIFES0D N BZ DA 1— (215
PHBCECZSTHOEED. T ZRELLZVNEBNELIZ. AETDICIIHNZE BT LHENEED
DOTVWELEA . BBDEHATZENZDO>TUVKDEBH TEL <. BRAREDFTRZRBIISEZLE. &
BESOZEZLGHL. BPERIEBHAZEICEDBELT.BD00REBRAT Lz ExElz\EBXELE.
T EBRMESEBROMILICEEL THO WUARHTZVNERL TULNZDEDLDELZ.

BERAED LIBBIREE O TFECICEBRIBEZLEZ.EEZEXZTORFICICN/N/\EDiZ
D?2HBNLLR! JEEDHNBDIE. ETEBHENED TLUEZ. I NEDN T BIAZRZ BEICIE R
BIC g 20BN — @I LEZ. EARCETE. 2D BEBEBXXb /2 EFARICHRHI D
WTEBEICRDEDEREBELE.

IR BRBIE oD BRD. REDEFHKEN EECET T BADRMIEGENEHESH. TRIFE S|
=R IBERFTEATLE. T BFEOBERZFEORZERDREBE ADODELBNERBIT. F
EDOSDEFEICISU TIRIFNICERESDZZTEATLE. BESBBICINEE RREDTE—IF
B-ERBS VRS [T TBEE SN TVE I D B KICIEERLZDLEOBEZHNREL TLRNELEDST. 94
BEEBOTLEOEDEERTLE MBIC. MM DIREZ S £55. ESHROBBEENZE. BO PR
INTH —EBRENBOEBERRZRIT(EOANTLABHGLH. MEdZaZTBATLE.

(REICDT)
vy T 422-8529 rRFERFREHELX K& 836
ﬁﬁlﬁ]j{% TEL : 054-238-3052 FAX : 054-238-3160

= S ff r=2n http://www.shizuoka.ac.jp/sankaku/
%t;&ﬂ%@jﬁﬁi takenoko@adb.shizuoka.ac.jp



B RIREIESERR (D TS)
HEFEDEC S FBOEBISHBEBICL < ATRDORIBHZRCBEDOROEI CTIEIHVFEEATLEZ. ZNTE.
BHEZFILDE EEWVND BN EITBINIEM T DCEN TSELIZD T ETEREFL TLET

BARPEOECEELTUI EITHBETI . COSHBNUEDLDBRBEONEZDEBOTLVEDTI D
FEED2BEVNDCET. BRPEAZFHSTHANSBIMEEZ BRDOIEDERITLIZ. EREEL TIE
KEZIOENEDHD BOFLIZ. TIZBESHADIDECORZRLEMBSHORSIESESNTUVVZEDHRSIETE%E<
B0 BALWDSIRAFTBZINEBZRDEEATLEZ. DEICEOIZOHATRHABTI . BIFHMEEFHAR(A) &
WDLEBHKREDFEZEIFL COELZ. BIAR(EAFRZ UL T2 DD MFREBEZER I S E(ddD
DELEZD PP FEDIITH TSI ERL CL\OMRHEEZ—BREL R NERSZENEND
DICITESELZ. T BRM CTIRBEEBFDENRRED FM28F4BLVEILEN IREIBARPTHD
CTEFEEERBBICATIONTI N KRFDHEDNHITVEARNEN TV RN EERBENEBEREICH
geticolLELz.

REIC.BRAREDIREFI. BBICEHDLDICBMICESTIFIRF —T AW EIEEASHICIIEEL)
B<ANBZREDHDDIEDDERUENTI D ALLFIASHINTCTREDIET V. FEBE—HEICBE
FJREEIBOT CEFAPICERZDTZENTI U ELICHBENRECESTE. BRETRES TV DS
<IZDELWFHICBD DREZIBOL CTEFEIL CER . ARBFZHIE TI . EoEREICHEINZH
JCEDL DU RICZOTINESEBNET

EZ-B|ENDAT
BHEOBRIARIFEL] DHEE

FRIDADDE TICHEZ T 2019834 BN SBISH BB AN MBITSNELIC. BEN S BID SRR
IREDBOIAFENZBEDIEIT 2 EIC. BICIBHZHIIET TII R A IN-Y3V %R EIRIC
PNTREITDZOHD [BSHNZ I FTEDHDIT—XCADZHIC. [BHEBERI00XEEXES IELVD
BED 8FEDE L. I TICE8H U LA ERL TLVOZDTTI.

SHIC6RICIIBBREERDBEN . [BHEOBNRIEHL =B T@mEER | R VCLELE.

CCETHENBOLED >TNDDE BB RAEREE. SBDADDE LR RICHOIERISS
[CTS1T I DS 0DTIC/RDNSTI. BRI EBIABID K CDIEH BANO DO TIDITEICEENT IR
B ITNCETRHEL TLET.

EETIEITICIBIEBRI00% ] Zs DOmND DVE T . =ZUFJIRITOIEK/N\ DR (L30BBD B %
[BHBIKRIICETOREZFOTLET . BIRAFERIZ TR BRABTEERNBMUHLSICEKE
BSSEDDE FREFRED MENC<S ] EZHRNRBBHSIEENET . [BIEBIR10026BUSERE]
[CRDERZNRBEBFIKE, AV TERICIULZZRWNAIEDS ZDDBNTE TR EVVDEBBDS
2 BBEMDOERESZRT/\—RILEBRDIZHTI . PINERCIBENENENDOBREESET I
TR DEEBEDHERICHN T SHIRSZLTINRED T HYRIERT. IRBENREFERIRE B
BAZESEDDEZNEEHL <GB EWWET. [T EFHA T > TEBRZERN] EHEICASEL
CTEMBEMNRES1002%Z2EIRUICHER. TO LFIE EDDZEVNE T ER BRI AFRAEDFIRRIC
PV TEERICIEZE<E>TLVRLDTY.

AZTE PHSTECHN T, [BHHEE DB RINRENSR 6% 2BRICIBF THVEI. FEENET
NDHWEH VST YR TY HBDKDIKITEF N AFAEICHEZ T MRV TETDDITEM ] %= —
BICEZTLSELLD.

ey T422-8529 F#EIE M THhEL R X X&836
ﬁﬁlﬁlj{% TEL : 054-238-3052 FAX : 054-238-3160

= S ff r=2n http://www.shizuoka.ac.jp/sankaku/
%ﬁ;EE-I%EjEJEi takenoko@adb.shizuoka.ac.jp



NEWSLETTER Vol.41 June, 2019

"Consultation sheet for work and nursing care”
We have created a "Consultation sheet for work and nursing care”. Please use it when you are
consulting your family's care plan with the care manager. We summarize what the carer wants to
convey to the care manager(about yourself, your family, the system for balance of care and

work in our company). s
HiobBEiLitnwZk
HOW to use: B L A4S ErTACRE, UFOokEBESVELET,
” . . . ” FEAFREL TV IRSRIHEC E S0,
1. Access the "Gender Equality Office Website Br. AEEMESF—EALELROBEKS ) $TOT, 1RO TEK
http://www.shizuoka.ac.jp/sankaku/
l l 1. hizL@I & (WEAPLEFRR)
) ” - R »  [wmEE tEho [mE- L
2. Click on the banner™{f=EB&TEDM@MIIBES —H pre— — T
l l B | : i : EER | mE -

3. Please download the Word file or PDF file from the page
http://www.shizuoka.ac.jp/sankaku/nursing-care-sheet.html

School childcare center Shizuoka Rainbow Network Workshop
During spring vacation at Hamamatsu (June 6th)
(March 20th - April 5th) Rainbow Network has a wide variety of
During summer vacation at Hamamatsu participants from companies, research
(July 25th - August 31st) institutes, municipalities and universities. At
* Recruitment of entrant children was finished this workshop, we learned about how to

communicate with subordinates, to achieve
results without working overtime.

Program to support junior high and high school girls who wish to select science
courses (known as Rike-shizu)

This year, we plan to have a consultation corner on the open campus, experience classes, and a
company tour. We will announce details on the website as soon as we decide.

Website
http://www.rikeshizu.sankaku.shizuoka.ac.jp

Improvement of research capabilities

Counseling for female high school lecture (September)

students
August 9th at Hamamatsu campus

. . . We will announce details on the website as
(Informatics, Engineering)

soon as we decide.
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This year’s Member

Gender Equality Committee

SASAHARA, Megumi (Vice-president, Informatics) *
TESHIMA, Hideo (Vice-president, Director General)
NAKAMOTO, Yoshihiko (Humanities and Social Sciences) *
NAKAMURA, Tomoe (Education) *

KIMURA, Kyoko (Science) *

TANAKA, Takashi (Agriculture) s

KAWAMOTO, Ei(Engineering) s

SAJl, Hitoshi (Informatics) *

ATOBE, Chisato (Gender Equality Office) %

TANAKA, Tomoo (General Affairs Division)

SAKASHITA, Yuichi (Student Affairs Division)
YOSHIKAWA, Mari (Center for Community Legal Advice and Support Services)
HOMMA, Kayoko (International Affairs Section)

Gender Equality Office

SASAHARA, Megumi (Director, Vice-president, Professor of Informatics) *
TANAKA, Tomoo (Assistant director, Director of General Affairs Division)
AKIYAMA, Kazuhiro (Member, Manager of Personnel Affairs Section) *

OYA, Kimiyo (Member, Assistant Manager of Personnel Affairs Section)
TANIHO, Masayuki (Member, Administrative Staff of Personnel Affairs Section)
ATOBE, Chisato (Member, Assistant professor)

SATOH, Tadahiro (Member)

TAKAI, Emi  (Member)

*: Counselor of Gender Equality issue

Actual experiences of paternity leave

TANAKA, Takashi(Assistant professor, Faculty of Agriculture)
Last year, | took paternity leave for two months. It was a rare case, as | took it when my child

was two years old, and | have only one child. | will write about my experiences at that time,

because | felt that childcare leave was a very useful and convenient system as a whole, but | had
trouble.

My wife is an elementary school teacher. During the first year after my child’s birth, my wife took
childcare leave. After my wife returned to work, we kept my child in the nursery, and my wife was
in charge of preparing dinner, and | was in charge of sending and receiving my child to the nursery,
and our family managed to get things done. However, | was worried that my child had dinner lately
when my wife went back home late, and | thought that | wanted to improve the situation. | did not
hate cooking itself, but basically | could only do it while looking at the recipe, and | also was
thinking about every task to do with it. (Continue to the next page)
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Actual experiences of paternity leave
(Continuation from previous page) | thought that | was not good at cooking, and | was not good at
making multiple dishes in parallel. If the recipe said that cooking time of 30 minutes, | took two
hours on average, so | wanted to improve my cooking skills. | knew that | had to cook many times if
| wanted to improve it, but it was extremely difficult to do it on a daily basis, and | thought that |
should take paternity leave. | decided to improve my cooking skills by preparing meals daily and
attending cooking classes during the day. At the same time, | was tired of balancing work and
childcare, and | felt that | wanted to rest for a while.
While | was on childcare leave, | cooked dinner every day and my child ate it. It was a very pleasant
thing to tell the son who just remembered the words, "You made this daddy? It's delicious!”
Continuity was a force, and by the end of my paternity leave, there was no psychological
resistance to cooking. Whatever | did, | thought that what | did every day for two months would be
ingrained in my body and become an asset.
However, it was a miscalculation that there were a large number of peer review requests during my
childcare leave. | had to accept about seven reports, including a peer review of overseas journals.
In addition, unforeseeable work such as correction of presentation materials for international
conferences for international students had to be carried out temporarily at the request of
students. According to the Ministry of Health, Labor and Welfare, temporary working is possible
even during childcare leave, but it seems that such a way of thinking has not yet penetrated our
university, and it is disappointing that it became unpaid work. In addition, | was forced to continue
because it was rather troublesome to look for substitutes for external work such as editorial
committee work for academic journals, question preparation committee work for qualification exams,
and national adviser work. As a matter of fact, | was quite busy on weekdays and unfortunately |
could not afford to attend cooking classes. Nevertheless, | am very grateful that the initial goal
of improving cooking skills was largely achieved.
Regarding trouble during the paternity leave, it was money first. | thought | could get some kind of
benefits, but | was surprised that | could not get anything from our university or the government
during my childcare leave because my child was already two years old. The actual situation was
close to the unemployed. Also, | could not deduct from my salary such as lodgings and iDeCo, and |
had to transfer money every month. The next problem was the cost of scientific research. At that
time | had a relatively large budget named Grant-in-Aid for Young Scientists (A). There was a
system to suspend research and extend the research period during my childcare leave, but it was
not possible to execute the budget during the suspension, and | was surprised that my research
assistant who had been employed by Grant-in-Aid for Young Scientists (A) had to be fired. In
addition, in Shizuoka city from April 2016, we can keep our children entrusted to nursery even if
we have childcare leave, but | faced difficulties in communicating with people who do not know the
latest system well.
Lastly, it is risky for men to take childcare leave as reported in the media. At least it seems that
there is definitely a disadvantage in terms of human resources, but | think that our life is not all
about human resources. It is hard to increase the time spent with our children, and the childcare
leave system is very useful one, especially for double-income families, to be able to increase the
time of parents themselves and rebuild their lives when it is difficult for them to turn around daily
life because of childcare. | hope that our society becomes a society which we can feel free to

take childcare leave. . )
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