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NEWSLETTER

Gender Equality Office Activity Report
4 Main Seminar (February 20th)

We invited Dr. Narie Sasaki of Nagoya University to give a lecture. She told our
officers and managers about the gender equality activities at Nagoya university.
After the lecture the managers discussed how we could promote gender equality at
our university.
®Workshop for Childcare Leaves Returnees (February 21st)
€ Shizuoka Rainbow Network 3rd Regular Exchange Meeting

(February 22nd)
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¥ School childcare center during spring vacation

at Hamamatsu Campus (March 20th-April5th)

We are now offering the school childcare service for spring vacation. For summer
vacation, application details will be announced by college email and on our website in
June.

Notice
O First Half Year 2019 Gender Study Courses
Here is the list of gender study courses for the first half year of 2019. If you are
interested in any of the courses, please get an approval from your supervisor to attend.
Shizuoka Campus

Course Name Instructor School Year | Day-Period
Education Course Education and Society MATSUO Yukiko 3 Tued-4
Education Course | Contemporary Japanese Society OGINO Tatsushi 2 Mon5-6
Education Course | Contemporary Japanese Society | ISHIHARA Tsuyoshi 2 Mon5-6
Language Arts MORIMOTO Takako 2 Tue3-4
Education Course [ Comemporary Soclety ATOBE Chisato 3 Fri3-4
rom Gender Perspectives
;'“".‘al"'t'?s and Introduction to Sociology SHIRAI Chiaki Mon7-8
ocial Sciences
:“".‘a"'t'?s and Sociology of Work YOSHIDA Takashi Tue3-4
ocial Sciences
Humanities and Advanced Studies in Japanese . . .
Social Sciences Language and Literature II SAKAI Hideyuki 2 Tue7-8
Is-lumanitiés and Advanced Studies in Language and KUMAGAI Shigeko 2 Tue7-8
ocial Sciences Culture I
Education Human Rights Education YONEHARA Masaru 2 Fri3-4
Education Foundaion of systematic geograhy I IKEDA Keiko 1 Mon1-2
Hamamatsu Campus
Course Name Instructor School Year| Day+Period
Education Course | International Society and Japan |SUGIYAMA Shigeru 2 Wed3-4
Education Course On US society SUGIYAMA Shigeru 3 Fri3-4
Informatics Gender Studies SASAHARA Megumi 2 Mon9-10
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Program to support junior high and high school girls
who wish to select science courses 22\,
(known as Rike-shizu) ‘1;,)’1

Recent Activity report LY
€ Factory tour of Hamamatsu Photonics K.K (Mar 28th)
Year 2019 Schedule

@ Carrier Counseling for high school students during Open Campus
August at Shizuoka University(Shizuoka & Hamamatsu campus)

@ Scientific Experimental Workshops

at Shizuoka University(Shizuoka and Hamamatsu campus)

Please visit our website for more details at
http://www.rikeshizu.sankaku.shizuoka.ac.jp/

Actual experiences of paternity leave

In our medium-term plan, our university has set a goal to increase the rate of male teachers and
staff who take paternity leave to 6%. This fiscal year, two male teachers from the same
department took paternity leave.

Child care has a preparation period, but elderly care comes suddenly. In addition, labor law
reform will be implemented to combat the declining workforce this April. Taking paternity leave
also serves as an opportunity to shift to a working style suited to society in the future. Has your
workplace caught up with the transition of society?

We will share an experience story so that you can know how cope with work when you have to
take several months off.

TOMITA , Ryoto(Associate professor, Faculty of Agriculture)
| was able to take paternity leave smoothly, because | could adjust my work during at that time.
Specifically, the biggest reason why | could take paternity leave can be aggregated into the following
three points. First, a substitute lecturer taught my lectures during an intensive lecture period. Second,
other lecturers were able to adjust to their schedules to finish before my paternity leave. Third, | used
video calling applications such as Zoom to contact my students (of course, there were some things
that could not be conducted, such as seminars). Video calls can be surprisingly useful if you have a
large microphone (not as good as a conference microphone). Incidentally, there were no graduation
thesis students and the instruction was only for the third year and masters students.

If | had to describe my experience in one word, in my case, | think, it's "smoothness," because these
favorable conditions overlapped. Of course, | had to take my leave in line with my wife's return to work,
so | wouldn't have taken it without such conditions, but it is not hard to imagine taking leave and
returning becoming "hard to do".

Also, if we think of child rearing independently of men and women, it is actually uncomfortable to pay
attention to only “men take childcare leave" itself.

| think the biggest factor in being to be able to take childcare leave is having personnel and a work
system that makes it easy to substitute work. It is also good to be able to choose teleworking. This is
true not only for paternity leave but also for studying abroad and nursing care leave.

For this reason, | would insist that executives and managers convert their idea of promoting paternal
leave from an external "request of government or society" to an idea to aim for an organization that is
"easy to work at (and naturally easy to take a rest). This idea has also improved our university's
quality of performance.
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